
corporations that cgntrol the direction
of the: Alaska fisheries.

If these new signs oforganization
become real, then there will be a whole
new dimension to the Alaskan future.

(Those coastal workers interested

in_getting in touch with the organizing
effort of .the Alaska Coastal Workers
Association canswrite Larry"Lotter,
President O TIWOTLOCA]l 91,7 P 0. BUX
2336, Jun®au 9980569

--Van Champagne-Veselka

Hard Times Ahead for Atwood
Robert Atwood achieved a short-

lived wvictory January 20 with the Set
back of union organizing efforts at
the Anchorage Times. The International
Brotherhood of Electrical Workers
(IBEW), which had petitioned 1o aa
resent the workers, lost an‘election
at the Times by four votes.

Many employees claim that Atwood
engaged in unfair labor practices be-
fore: and during” the election, " The
union challenged twelve of the votes,
and IBEW lawyers are planning to file
ten indictments against the Times with
the National Labor Relations Board.
A new election is likely.

For weeks before the election
Times employees received personalized
letters from '"Bob" containing distorted
interpretations of the union constitu-
tion and other attacks on the IBEW.

One letter contained a "Checklist
of Times' ‘Beéhefits™ ~~""ali+0% Chen
provided without controversy, friction
or négotiation®™ “Thet*¥hperias 1w
cluded free coffee, vending machines,
a men's softball team, a Christmas
party, and a free daily newspaper to
each employee.

In another letter to the workers,
"Bob" notes Mhow discouragiang;it is to
have a foreign agency such as the elec-
trical unien inject:ditself into our

affairs«and try to dpive q:.wedge+bes
tween the employees and management, and
especially me.iso{The.union).couidn’'l
hope to improve the quality of the
paper or the happiness of its employees
by making them discontent and suspi-
cious of their leaders.or:by.debunkr
ing me. . This makesiit.obvwiouns. that
their motivatien is selif i, "

Atwood claimed that the union
conducted a ''smear:campaign' and tried
to convince workers that by joining
the union '"you are surrendering a

good chunk of your individual freedom."
Paychecks before the election contained
a2 nete stating that Vif yot-Wwerec a mem-

ber-of the IBEW, the Times would have
been asked by the Union to deduct from
your pay, $257. 86 for this yeazr, QT
dues."

Immediately before the election
Atwood granted a 40¢.ralse to one

department.  Despite the illegality
of threatening job loss if the union
is elected, Atwood.allegedly had
individbal. talks With certain. e
ployees claiming that the paper might
have.to. ¢ut. back.its operations it
unionized, ;And despife a ‘hirips
freeze" which had been in effect,
several new workers were brought in
previeus. to the election, including
the managing editor's teenaged daugh-
ter. Many employees claim these new

workers were hired to vote against
the union. They dlso claiun THo
cases of job termination fer Bro-

nion activities.

Atwood and the Anchorage Times
have a lofif hiEltory okAnti-union
activity., WhiFSrKeepiiig his workers
unorganized and underpaid, Atwood
used the newspaper to advance his
own finan€hal guweeresese fFhe Janu-
ary 6 .1ssudiefd thelAlaskmddvocate
estimates Atwood's-werfli " at between
25830 mIiiion.

It 1S ulilitely Chit Atwood will
be able to, ohstiuet «tlle SRUOLL ZLiNE
drive muClirlonger. ‘“We are not listening to your demands

until you agree to accept what we offer.”

On July 2nd, Safeway shut down
its/‘bakeries din Anchorage refusing
to meet the baker's demands for
parity Wit ‘Sunrise Bakers &uilhe
only difference between the two shops
is. . tlhat Sunbdse is essentially 'a

machine operation and Safeway was

essentially a hand operation making
docughnuts, sweetrolls, cookies and
decorated scakes. - Sunrise iBakery,
a Teamster shop, now does the baking
fopasatenbayiis Simceukigustsld, 21976
thepe ‘lia9 Beeén J3 picket iline at alkl
Safeway istores. B The Alaska Depart-
ment of Laboyrisaid that: Safewayrhad
locked out its employees and those
who igual ify sfor iunenployment in-
suramed bernefits are i colliecting:
In. addit iion f "baberns getiTeamster
strike Depefits oF 5135/ alweek.
Pickéts“wiio areé not iniithe bakers
local getis30 a:day foEv8 hoursv duty.
Some of the pickets are in the bakers
local; “some are‘ Teamsters, others
are‘local Rire! Safeway did not
let its customers know what was hap-
pening and closed down the bake
shops 1" al?¥ its''storés even though
the contract with Teamsters would
have expired oniMay 1519775 a6afe-
way In*Falirbanks ‘hds not-clgsed - its
bakeshops. ""Bakers there are-organ-
ized 'with " the 'retdail clerks.

When:asked"if there was d'tiekl
in between the baker Teamster picket
Iihe- dnd nore~jobs Loy Teamster
drivers;"Riecnard®santt Sheplstéwlrd

and strike.eaptain, said ! There are
union: and. on-union. drivers. who del-
iver to Safeway. Local produce
from Palmer is brought in by non-
uhdion drivers, So ids Pepsi-Cola, but
fresh bread and milk are carried by
Teamsiters.i’ dle further. explained
that Sea Land delivers to all Safeway
stores hauling piggyback loads di-
rect d rom the docksi..y Sea Land drivn
ers who are Teamsters do not cross

the:picket lTines o make deliveries.
Instead, Sea Land management stands
by and drives the loads from the
parking area to the Safeway loading
platform.

Teamster strategy 1n continulng
the baker pigket Eine -to help the
drivers bargaining position and chal-
lenge Safeway's anti-Teamster bias
is ‘chelver.  Howewver /i (just gives
an inkling of what might happen
if an entire grocery chain was or-

ganied sin one i union. <Then 'for
example, the Retail Clerks would not
be working while the bakers and truck
drivers were getting the shaft; all
contracts Wwould have the same 8X-

piration date and workers would think
in terms ofithell powersin their par-
ticular store.. Mueanvelerks, meat-
cutters, produce men, bakers and
truckers understand that an injury
o 'one is amesmiomy ta il They will
accept the need for solidarity and
total job cemtrol afet there will be
more input from the rank and file
membership.

What’s Behind the Safeway Strike?


