
PLANT CLOSING REPORT
SUMMARY

After ten years of active struggle by the Massachusetts Labor movement,
culminating in 1983 in a demonstration at a plant closing hearing, Governor
Michael Dukakis named a Commission and charged them with the responsibility o4
coming up with a solution to the "plant closing problem” in Massachusetts. He
added validity to this commission by appointing six Labor peopfe to +t and
naming the Massachusetts AFL/CIO0 Secretary-Treasurer as Co-chairman. Agten
one full year of public hearings across the state, 50 plus meetings of the
Commission and untold research, the following agreement was reached by
business, Labor and government, and subsequently fLegislated into what 45 now
known as the PLant CLosing Law of Massachusetts. -

1t 4includes a voluntary compact between all businesses in Massachusetts and
the state government that any business with over 50 employees must sign, 4n
ornden to participate in any of the Atate's quasc public ginancing agencies
({.e. MIFA, Industrial revenue bonds, ete.). 1In this compact business agrees,
n the event of a plant closing, to do whatever 44 practical and appropriate
gorn theirn employees in terms of continuation of wages, advance notice of the
closing, continuation of health benegits, re-training and fob pLacement.
Incfuded in this compact 4s a statement grom the State govermment which
states "although this 5 a voluntary compact, the State deems 90 days to be a

minimum team of notice of closing.”
- Protection gor the workers - 1t was not enough gor Labor to

nely on a voluntary compact even with all the best intentions.
1t was Labor's goal to protect the workers during this traumatic
occurance - plant closing.
A plant cfosing has been degined as cessation of at Least 90%
0f a business employing 50 or more people.
A partial plant closing would be covered 4n the same way as
a total plant closing since «t would impact the employees
an the same manner.

- Guadelines will be established by the DES in consultation
with the Mass. Industrial Policy Board (created by this
Legiskation) to determine what partial closings do impact Like
full closings and, therepore, should be covered under thes act.

14 <n the event an employer 44 unable or does not give the full
90 days notice, the employee 15 At protected and will recedve
a supplement to has unemployment compensation bringing his pay
up to 75% of his average gross weekly earnings offset by
whatever he receives in unemployment compensation to a maximum
0§ $97.00 a week supplemental benefit. The emfilogee wA Ll
rnecedve this benegit gor whatever portion of the 90 days
suggested by the state that he or she does not receive notice
ALY employees will recedve, paid for by their employer,


