NAC Meeting 14th August 2004

The National Advisory Council sent its first set of recommendations to the

government of India today. These include significant amendments to the Freedom

of Information Act 2002 (renamed Right to Information Act 2004 in its amended

version), and also a Draft National Employment Guarantee Act .

The basic aim of the right to information act is to give all citizens the

fullest possible access to public documents. In keeping with the principle of

maximum disclosure and minimum exemptions, the council recommended a significant

reduction in the scope and number of exemptions to be allowed under the act,

consistent with constitutional provisions. 

Even those agencies who were covered by a blanket exemption, will be required

under the amended provisions to provide information on matters of human rights

and corruption. 

The council unanimously recommended provisions of strong penalties for non

compliance with the provisions of the Act. Public servants who deliberately

withhold, or delay the furnishing of information will be liable to pay penalties

deductible from their salaries, and in case of providing false information will

be liable to financial penalties, departmental action, and criminal prosecution.

The amended act provides for two levels of appeal- the first within the

department, and the second level of appeal to an independent appellate

authority- information commissioners at the State and National level.

The Council also completed a draft National Rural Employment Guarantee Act and

endorsed it to be sent to Government for further action.  This draft Act

entitles every rural household to at least 100 days of guaranteed employment at

the statutory minimum wage every year, as promised in the UPA’s Common Minimum

Programme.  Anyone who applies for work will have to be provided work within 15

days, failing which he or she will be entitled to an unemployment allowance of

one third of the minimum wage.  All areas of rural India are to be covered

within five years of the enactment of the Act.  The Act also makes provision for 

raising the work entitlement beyond 100 days per year in due course, and for extending the guarantee from households to individuals.

