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File No. M-21022/8/2004-RW i

Govemment of India !

Ministry of Labour & Employment ;

i

Jaisalmer House, Man Singh Road

New Delhi dated 18.10.2004

To, _ y !

3

The General Secretary, s
Hind Mazdoor Sabha,

120, Babar Road, New Delhi-1

Subject: Proposal for enactment of the Unorganised Sector Workers Bill, 2004’ —regarding.
sir, '

Kindly refer to my letter of even number dated 29" September 2004 on the above
subject. The draft Bill has been further modified so as to include the following provisions:

e The composition and the functions of State Boards.

e The rate of contribution by the worker, employer, State Governmenis and
Central Government has been specified. i

e “The central government contribution will be credited to the Pension Fund only
which is proposed to be constituted out of the Unorganised Sector Workers’
Welfare Fund.

e The provision of merger of existing welfare board/welfare funds.under the
welfare board/fund proposed under the draft legislation.”-

e There shall be a ceiling on annual administrative expenses of the Boards which
shall not exceed 5% of the total contribution reccived during that financial

_year.

It is requested that the views/ suggestions of your Organisation on the draft Bill may
be sent to this Ministry urgently. A copy of the revised draft Bill is enclosed.

(Nu '7"’.~ZA!‘)OOESAH'{A =

f Pl ST ' Yours faithfullu !
e e D\f (ki

4y Jet 3 "

)__—-‘
by, QB AR DAD Dircctor Géneral (Labour Welfare)
© oottt Tele/fax: 23383684

Mol S s

Iincl: As above



’THB UNORGANISED SECTOR. WdRKERS' BII;L. 2004
_ RS R T
to regulate the employment and conditions of ,;ewice of,—unorga.nised sector

workers and to provide for their safety, social security, health and welfare
and matters connected therewith or inci dental thereto. SR

BE it enacted by Parliament in the Fifty-fourth year of the Republic of _
India as follows:- SR AR i
CHAPTER ]
, PRELIMINARY .- s 3
1. () This Act may be called the Unorganised Sector Workers® Act, 2004.

(2) It shall come into force on such date as the Central Government may,
by notification in the Official Gazette, appoint.

2.In thié Act, unless the context otherwise requires,-

(i) “appropriate Govermnment”” means,-

(@) in relation .to an establishment- in respect of which the appropriate,
.Govemnment under the Industrial Disputes Act, . 1947, is the Central

Government, the Central Government;

(b) in relation to any such establishment, being a public sector undertaking,

as the Central Government may, by notification in the Official Gazette, .

specify, which employs workers either directly or through 2 contractor, the.
Central Government;

(¢) in relation to 2 self-cmployed worker or any other establishment which
employs workers either directly or thorough & contractor, the Government
of the Statc in which that other establishment is situate; -

(i) “Board” means the Uno;ganiscd Sector Workers' Welfare Board
established under section 3 or section 20; : . .

(iif) “Chairperson” means the Chairperson appointed under section 5;

(iv) “employer” means 2 person by whom a worker is employed, whether
for any remuncration or otherwise; :

Awvnescwre - T
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(v) “estublishment” means npyﬁmce or place where any industry, trade,
vd on and includes any technical institution -

business or occupation is carri
or training centre; {

H ;
(v) “family” in relation to a worker, means his or her spouse and dependent
children and includes dc:pc:ndcuti parents;

(vii) “financial year” means the year commencing on the 1* day of April;

| R
(vifi) “Fund” means the “Unofganised Sector Worker's Welfare Fund
constituted under section 24; | - i
(ix) “member” means a member pf the Board a;;pointed'undcr section 5;

(x) “notification” means a nolﬁcaﬁon published in the Official Gazette
and the word notified shall be co trued accordingly;

(xi) “prescribed” means prcsc:zibctd by rules made under this Act;

(xii) “record” means the recotds maintained -in the form of books or
registers or stored in a computer pr in such other form as may be specified,
by notification, by the appropn'a:l Government ; , ’

lule to the Act;

(xiv) “Scheduled employment” micans an employment in the unorganised
sector as specified in the Schedul?; ; ¢ :

(xiii) “Schedule” means the Sch

(xv) “scheme” means a scheme nd‘ﬁﬁed under section 23;

(xvi) “worker” means a person :engaged in the Scheduled employment
drawing pay/income not exceeding Rs. 5000/- per month.

(xvii) “Workers' Facilitation Centre” means-an unit established under
section 21, : .

CHAPTER II u
UNORGANISED SECTOR WORKERS’ WELFARE BOARD

3. (1) With effect form such date as the Central Government may, by

notification appoint, there shall be established for the purposes of this Act,
a Board to be called the Central Unorganised Sector Workers’ Welfare
Board. i - ;

(2) The Board shall be a body corporate by the name aforesaid, having
perpetual succession and a common scal, with power subject to the

-~ - -~ e e . .s
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!provisions of this Act, to acquire, hold .and dispose of property, both
movable and immovable, and to contract, and shall, by the said name, suc -
or be sued. ; ¢ ; :

(3) The office of the Board shall be at Delhi.

4. The Board shall p.crfonn the following functions, namely:- !;um;:?m of
< . OA!

(i) to advise the Central Government on policy matters " relating 1o
employment, social security, safety and welfare of workers;

(if) to formulate schemes and review their implementation and recommend
to the Central Government, the changes required from time to time in such
schemes; ; ; '

(iii) 1o create public awarcness about schemes available for workers;

(iv) to collect statistics and information of workers engaged in the -
scheduled employments under the Central Government;

(v) to collect statistics and information of employers who seck to engage
workers; .

(vi) to guide workers in respect of social sccurity, safety and welfare
activities undertaken by the Central Government and non-governmental
organisations or associations. "

5. (1) The Board shall consist of the following (persons as members) Composition of
namely:- . :

(a) 2 Chairperson to be appointed by the Central
Government;

(b) the Director AGeneral(Labour welfare), . (_:x-omcio ¥
member secretary; : 2o g

(c) five members noi below the rank of Joint Secretary to the Government ik
of India, to be appointed by rotation t0 represent the Central Government
and Union territories m such manner, as may be prescribcd; ‘ P

(d) five members to rcprcscn( the employers of unorganised sector workers
of scheduled employments under the Central Government appointed in .
. such manner, as may be prescribed; ¢




Tenure of
members.

(€) five members to represent the unorganised sector workers of scheduled

employments under the Central Government appointed in such manner, as- .

may be prescribed;

() five members to represent non-governmental organisations or -

associations which are concerned with or arc engaged in the welfare
activitics of the unorganised sector workers of scheduled employments
under the Central Govemnment sppointed in such manner, as may be
prescribed; and . e e ; e

(2) The members shall be appointed by the Central Government by a. -

notification:

Provided that an appointment under clause (c) shall be made on the
recommendation of the Central Government/ the Union territory
concerned, as the case may be. ;

(3) The terms, conditions and qualifications of the

Chairperson, and members shall be such as may be

prescribed. ?

6. (1) Every member shall hold office for a term of five years from the date
of notification under sub-section (2) of section S and shall be eligible for
re-appointment:

Provided that no person shall held office as a member after he has attained
the age of sixty-five years. .

e —

(2) Notwithstanding anything contained in sub-soction (1), a member may:

(a) relinquish his office by giving in writing under his hand to the Central
Government a notice of not less than ninety days; or

9: ' : v
Provided that a member shall, unless he is permitted by the Central
Government to relinquish his office sooner, continue to hold office until the
expiry of ninety days from the date of receipt of such notice or until a
person duly appointed as his successor enters upon his office or until the
expiry of term of office, whichever is the earliest.

(3) A casual vacancy of a member in the Board shall be filled in accordance
with the provisions of scction 5 and the person so appointed shall hold

office only for the remainder of the term for which the member in whose
place he was appointed would have held that office.

(b) be removed from his office in accordance with the provisions of section

o "-""‘“"*‘“



@A member shall receive such nilowances as may be prescribcd. z

7. The Chairperson shall ‘havé powers of general
superintendence OVer. the affairs of the Board established  Administrative

under section (3) of the Act. . , powemol
Vi - e - Chairperson.
y : ¢ Vacation of office
8. If a member- s v W Z :’y &
(a) relinquishes t{{i office under clause (a) of sub-section (3) of section 6;
or : : ‘ ' % oy
. (b) becomes subject to any of the disqualifications mentioned in section 9;
o i S R R %
(c) i8 in the opinion of the Board absent, without sufficient excusc, from
three consccutive meetings of the Board,
his seat shall there upon become vacant.
9. (1) The Central Govemment may, remove from office, any member Removal of
who- . ; ";'.mb“ -
oflice.

(a)is adjudged an insolvent; or
(b) is of unsound mind and is s0 declared by a competent court; of
(c) has become physically incapable of acting as a member; or .

(d) has been convicted of an offenéc which, in the opinion of the Central
Government, involves moral turpitude; or i :

(e) has acquired such’ financial or other interest as is likely to affect
prcjudicially his functions as 2 member; Or

(f) has so abused his position as to render his continuation in office
detrimental to the public interest. ;

(2) No member shall be removed under clauses (¢) to (f) of sub-section (1) - .
unless he has been given 2 re%lsonablc opportunity of being heard in the, -
matter. : =

3 A member who has been removed under this section shall not be
eligible for re-appointment.
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10. (1) The Bourd shall niect at least once in every six months and shall

observe such procedure in regand to transaction of business at its meetings,
including quorum at such meeting, as may be prescribed.

(2) If; for any reason the Chairpcrsén is unable to attend a meeting of the
Board, any other member. chosen by the members present from amongst
themselves at the meeting shall preside, at such meeting.

(3) All questions which coime up before any meeting of the Board shall be .

decided by a majority of votes by the members present and voting, and iu
the event of an cquality of votes, the person presiding at the meeting, may
exercise a second or casting vote.

11. No act or proceeding of the Board shall be invalid merely by reason of-
(@) any vacancy in, or any defect in the establishment of, the Board; or

_(b) any defect in the appoixétment of a person as a member of the Board; or

{c) any irregularity in the plrocedure of the Board not affecting the merits of
the case. §

12. (1) The Central Government shall provide the Board with such officers -

and employees as it may déem fit.

(2) The officers and employees of the Bpard shall discharge their functions
under the general superintendence of the Chairperson.

(3) The salaries and allo' ances and other conditions of service of the

officers and other employees of the Board shall be such as may be . -

prescribed.

13. All orders, decisions and other insiruments issued or made by the

: Board shall be authenticated by the signature of the Member-Secretary or
any other officer of the Board authorised in this behalf.

14. The Board shall furnish, from time to time, to the Central Government,

such returns in such form, as may be prescribed.

15. The members, officers and other employees of the Board shall be
deemed, when acting or purporting to act in pursuance of any of the
provisions of this Act, to be public servants within the meaning of section
21 of the Indian Penal Code. )

. 16. The Board shall, in cach financial year, prepare in such form and at

such time, as may be prescribed, its budget for the next financial year and

Authentication ¢”
orders and other
instrumenis of .
Board.

Retura by Board.

Members and
staff of Board to
be public
servants.

Budget
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forward the same to the appropriate Government at least three months prior
to the commencement of the next financial year. :

17. () The Board shall maintain proper accounts and other rclév:m_t records
and prepare, an (gmnual statement of accounts in such form as may be
prescribed in consultation with the Comptroller and Auditor-General of
India. S seis i gt

(2) The accounts of the Board shall be audited by the Comptroller and
Auditor-General at such intervals as mdy ‘be specified by him: and any
expenditure incurred in connection with such audit shall be payable by the
Board to the Comptroller and Auditor-General. _ '

(3) The Comptroller and Auditor-chicral and any person appointed by him'

in connection with the audit of the accounts of the Board under this* Act
ghall have the same rights and privileges and the authority in conncction

i
H
|

Accounts an
audit.

i
d
i
a
1
|
|

with such audit as the Comptroller and Auditor-General generally has in

connection with the audit of Government accounts and, in particular, shall
have the right to demand the production of books, accounts, connected
vouchers and other documents and papers and to inspect any of the offices
of the Board i . 3 :

18. The Board shall prcparc', in such form and at such time, for each
financial year, as may be prescribed, its annual report, giving a full account

of its activities during the previous financial year and forward a copy
thereof to the Central Government.

19. The Central Government shall cause the annual report together with a
memorandum of action taken on the recommendation contained therein,
and the reasons for the non-acceptance, if any, of any of such
recommendations and the audit report to be laid as soon as may be after

 the reports are received, before each House of Parliament.

20. (/) A State Government may, by notification, establish for the purposes
of this Act, a Board to be called the ---—-(Name of the State) Unorganised
Sector Workers’ Welfare Board: :

(2) The State Board shall consist of the Chairperson, Member
Secretary and such other members to be appointed by the
appropriate State Government not exceeding twenty representing
State Government concerned, employers of the unorganised
workers, the unorganised workers, non-governmental

Annual report.
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organizations or association which are concerned with or

---engaged in the welfare activities—of -the unorganised sector

workers of scheduled employments and as may be specified, by
notification. ‘ 4 4

(3) The terms conditioné and qué.liﬁcations. of the Chairperson, Member
Secretary and the nicmbcxs shall be such as may be specified, by

notification. I
21. The state Board shal‘ perform the following functions, namely:-

O i e
(i) to advise the State Government on policy matters relating to

* to the State Government, the changes required from time to time in such
oy

Establishment of
" Workers' g

Facilitation
Centre.

; (b) such other employees as may be considered necessary, to be appointed

employment, social security, health, safety and welfare of workers;

(x i) to fommlaté schemes and review their implementation and récomﬁmnd
schemes;

(iii) to create public awareness about schemes available for workers;

(iv) to collect statisticis and information of workers engaged in the
scheduled employments under the State Government;

(v) to collect stztisticsiand information of employers who seek to engage
workers; ; = -

(vi) to guide workers in respect of social security, health care, safety and
welfare measures undertzken by the State Govemnment and non-
governmental organisations or associations.
- l e
{ £oks
22. (l) The appropriate Government may, by notification, establish

* Workers® Facilitation Centre at such places as considered necessary for the

purposes of this Act. ;

(2) A Workers’ Facilitation Centre shall consist of;-

(a) an officer not below the rank of Section Officer in the Government of
India

by the appropriate Government on such terms as may be prescribed.

(3) The Workers’ Facilitation Centre shall be responsible for, -

|
i

Functons ** °

" of theStates 4

Boards
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W lcgism\liuh of workers; ¢ '
(b) registration of the employers.of the unorganised sector.:
workers; ' et o St by el pe ey
(¢) guide the workers in resolution of disputes by congiliation;
(J) guide the workers about self-help groups; :
(¢) guide the workers about the schemes available for their benefits; and
() create awareness about contribution towands Fund, v o 0

($) The Workers’” Fucilitation Centre shall maintsin a register and other

records, in such form as may be prescribed, of all workers who have made ,- :

an application under section 22,

23, (/) Every worker shall make an application, in such form and manner
as may be prescribed, to the Workers' Facilitation Centre for registration
under the pryvisions of this Act,

(2) Every worker whose name has beea entered in the register under the
provisions pf sub-section (/), shall be provided by the Workers'
Facilitation Centre a social security number and identity card in such form
and shall be entitled to such benefit, as m 1y be prescribed.

24. The appropriate Government skall, on the recommendations of the Scheme for welfs
ial ©of workers,

Board, by potification, formulate schemes for ensuring safety, soc
security and welfare of workers employed in scheduled employments or
establishmeht and other schemes providing for-

(a) the welfare of workers;
(b) regulation of the employment in unoranised sestor;

(¢) health and medical care, employment injury benefit, matemnity benefit,
group insurance, housing safety measures and provision and
improvement of such other welfare measures: . B

(d) frame a pension scheme for the registered workers to be called
Unorganised Sector Workers Pension Scheme for the
purpose of providing for- 5 :

(i) superannuation pension, retiring pension or permancnt total disablement
pension to the registered workers; and : |

i
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(ii) widow or widower/s pension, children pexislou or orphan

5 \ pension payable to the beneficiaries of such wor.kers. woades

Constitution of
Fund.

U T | IS o e S TR T IR S YRR

\ e S g 1w o
(¢) The manner in which and tho persons hy whom the cost of operating the
schemes s to be defrayed; and el ! 2 $ETi e RN oy

(f) administration of the schemes g
: ! ' !

erally.

CHAPTER 1lI
Unorganised ‘Scctor Warkers' Welfare Fund
2 g s 1 ’ ot

25. () With a view to prbviding safety, social security and welfare of
workers, the appropriate Government shall constitute a Fund to be called
the Unorganised Sector Workers® Welfare Fund and there shall be credited
thereto-

(a) all grants or loans made to the Board by the Central Government or any
State Gayernment . R E
(b) all sums received by the Board from such other source as may be
decided upon by the appropriate Government; and |

(¢) contributions by the registered employers/establishment and registered
worker in such form and in such manner, as may be preseribed.

(2) The Fund shall be applied for meeliné- K Tt g

(a) the salarics, allowances and othzr remuneration of the members, officers
and other employecs of the Board;

(b) the expenses towards schemes formulated under section

23 of the Act for the registered workers, or such other just and
reasonable cause, as may be prescribed; and !

(c) any other expenses of the Board in connection with the discharge of its
functions or for the purposes of this Act. :

(d) There shall be established as soon as may be after

L1t



framing the pension scheme, a Pension Fund out of the

‘Unorganised Sector Workers Welfare Fund * & " ' ©
(e) that all sums reccived as the contribution of the Central
Government shall be credited to the}’cnsion Fund. .., ..

OB i

(3) No Board shall, ,in"j.f:imy financial year, incur expensecs
towards salarics, allowances and other remuneration to its
members, officers anq;awn_.mecting' the other administrative
expenses exceeding five percent of the contribution received

i during that financial year.

Merger of 26. Not withstanding provisions contained under any other sy
existing Welfare  law, the Appropriate Government may merge any exising
’f:‘,"”d’f”w dfie  ywelfare Board/Boards and Welfare fund/funds constituted

under any other Iaw into the Board and the Fund constituted

under Sections (3) and (24) respectively of this Act. ;

27. (1) The appropriatec Government shall, after due appropriation made by
Parliament, or the Statc legislature, as the case may be, by law in this
behalf, pay to the Board by way of grants such sums of money as the
appropriate Government may think fit for being utilised for the purposes of
this Act. S

(2) The Board may spend such sums as it thinks fit for performing the
functions under this Act, and such sums shall be treated as expenditure
payable out of the grants referred to in sub-section (/). ;

Grants by
appropriate
Giovernment.
28. the rate of the contribution shall be- X Tz
(a) the contribution of registered worker shall not exceed 5% of the Conwibutionto
monthly wages, Pt
(b) the employers’ contribution @ 5% of the monthly wages of the
registered warker.
(c) in case where employers are not identifiable, the appropriate State
Government shall make a matching contribution @ the
contribution made by the registered warker not exceeding 5% of
the monthly wages of the registered worker,

(d) the contribution of the Central Government shall be @ not
exceeding 2.5% of the monthly wages of the registered workers in
all cases.

29. (1) When any registered worker has not paid his contribution under
section 27 for a continuous period of not less than one year, he shall ccase
to be a beneficiary of the Fund,

Effect of non-
payment of
contribution.
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(2) Wherethe registered worker is in 4 position to prove 10 the satisfaction
of the Workers' Facilitation Centre that the reasons for nonspayment of
contribution were beyond his normal conteol, be may be allowed to deposit
the nrrears of contribution and his registration may be restored on such
Jdeposit anid on making an application in such form as may be prescribed. -

30. Any arrear of amount due under the provisions of this Act from the

o WL AR Nhd
employer, towards contribution to the Fund, shall be recovered as an arear
of land revenue. b | .

.

‘ CHAPTER IV
: : Conditions of Service of Workers
31. No vorker shall be required to work for mors than cight hours in a day
with half an hour break.

32. (1) Every worker shall be paid such wages within such time as may be
prescribeéd but such wages shall in no case be less than the wages fixed
tnder th¢ Minimum Wages Act, 1948.

(2) Where an unorganised worker is required by the employer
to work for more than the hours of work fixed, he shall be
entitled in respect of each hour of such ovér= time work to
wages at the rate of twice his ordinary rate of wages for
one hour ;

(2a) For the purposes of this section, “ordinary rate of
wages” means the basic wages plus such allowances as the

Addlivess

Establishmentor %,
employer to b
maintain reconds,

b

5

TR

Arrears of
contribution by the
employer 1o the
Fundtobe !
recovered as sITeIy
of land revenue.

Hours of work.

Minimum wages ¥
worker.

<
Wages pay eble
for over-time

work

unorganised worker is for the time being entitled to but does

not include any bonus.

(3) No employer shall pay to any worker, remuneration, whether payable
in cash or kind, at rates less favourable than those at which remuneration is
paid by him to the workers of the opposite sex for performing same work or
work of a similar nature,

(33) Every employer of the worker shall be bound to pay to
every worker a minimum bonus @ 8.33% of the salary or
wage earned by the worker during the preceding year or Rs.
100 whichever is higher.

(34) For every completed year of service or part thereof in

Payment of
Bonus

12



8 of 1923, :

excess of six months, the. employer.shall pay gratuity to a
worker at the raté of fifteen days’ wages based on the rate
of ‘wages last drawn by the worker concerned after

completion of the years of the sgw/ég as prescribed.. .’ .

35, A woman worker shall be permitted o be absent from work for a
period of 30 days and during this period to ex-gratia payment
of minimum wages payable to her in the. month immediately
preceding the date fram which she absents herself on account
of the delivery of the child. ' PR

36. If personal injury i caused to a worker by accident arising out of and
in course of his employment, the employer shall be liable to pay
compensation in accordance .with the provisions of the Workmen's
Compensation Act, 1923,

36(a) If five or more unorganised workers employed, the
employer shall provide and maintain @ room of reasonable
dimensions for the use of their children under the age of six
years. 7 .

36(b) the worker shall be entitled to such basic necessities at
work place like first-aid, drinking water, latrines, urinals and
washing facilities and rest roomts.

36(c) The worker shall be entitled to free legal aid in the
matters connected with the denial of benefits available
under the Act.

37. Whoever contravenes the provisions of this Act or of any rules made
thereunder shall be punishable with imprisonment for a term which may
extend to three months, or with finc which may extend to two thousand
rupees, or with both, .

CHAPTER V
Miscellancous
38. (1) The Central Government may give directions to State Government

or the Board established under sections (3) for carrying out the provisions
of this Act.

Payment of
gratuity |

|
Maternity bqncﬂt

to worker,

Compensation fo

injury.

Creche

First aid,
Drinking
Water, etc

Legal aid
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contravention
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(2) The State Governunent may give directions to the State Boand for
carrying out the provisions of this Act. > e

39, The appropriate Govemment xx\ay';if it considers ncécssury; amend, by
notification, the Schedule by including therein of excluding therefrom any
employment, : ;

S 4

40, (1) The appropriate Government may, after previous publication, by
notification, make rules to carry out the provisions of thisAst, "' v -
(2) Without prejudice to, the gcnc.ralil‘y of the foregeing POWET, such rules
may provide for all or any of the following rmatters, nmely;-

(a) the manner in which the members may be appointed under clauses (¢),
(&), (e) and (/) of sub-section (1) of section 3; ;

(b) the allowances and remunerations payable to the members under sub-
section (5) of scftion 6; ’

(¢) the pioccduﬁc to be followed in the. rriocfings of the Board under sub-
section (J) of scktion 10; : ‘

(d) the allowanges and remunerations payable to the officers and employees
of the Board under sub-section (3) of section 12;

(e) the forms of returns 1o be furnished by the Board under sestion 14;
(7). the forxﬁs and the time of preparation of budget of the ‘Board under
section 16; (e
() the form of accounts, records and annual statement of accounts to be
maintained under sub-section (/) of section 17; 3

(h) the form and the time of preparation of annual report under section 18;

(i) the allowances and remuneration payable to the members of the
Workers Facilitation Centres and other employees under section 21;

(j) the form of application for registration under sub-section (/) of section
22;

(k) the form of identity card, social security number and benefits for which
a worker may be entitled under sub-section (2) of section 22.

(1) the form and the manner of contribution by the employer and registercd
worker under section 26;

« Power of

Appmpﬁa‘t:
Govenunent to
amend Schedy
Power to make
rules. !

!
i
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(3) Every rule mu:lc by the appropriate Government under sub-section (/)
and every scheme notified under section 23, shall be laid, as soon as may
be atter it is made, before each House of Parliament, or the State
legislature, as the case may be, while it is in session for a total period of
thirty days which may be comprised in one session or in two or more
successive sessions, and if, before the expiry of the session immediately
following the session or the successive sessions aforesaid, both Houses, or
the State legislature, as the case may be, agree in making any medification

in the rule or scheme, or both Houses, or the State legislature, as the case
may be, agree that the rule or scheme should not be made, the rule or
scheme shall thereafter have effect.only in such modified form or be of no
effect, as the case may be; so, however, that any such modification or
annulment shall be without prejudice to the validity of anything previously
done under that rule or scheme, as the cas: may be,

41. Nothing contained in this Act shall affect the operation of any other
Act or Acts providing for the regulation of the conditions of service or
work, welfare and social security measures which are more beneficial to the
workers than those, provided for them by or under this Act.

Saving of certain
laws.
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Schedule of Emuployment

sSr.No. Employment
1. agriculture and allied activities
2 coustruction and other works under Rural Employment schemes
3. beedi manufacture
4. brick-kiln work
S, carpet weaving
6. cine service
74 coir processing/manutaciure
L 8. domestic work
! 9, clectronics and electrical goods repairs
| 10, firc work/crackers production
| 11. fishing and allied activities
12, garment manufacture
13 gem cutting and gold smithy
14, glassware manufacturing xm.ludmg bangles making
: 15. | hair dressing
i 16. handloom weaving
i 17. hawking and Vending
i 18. headload work in¢luding coolies porters
| 19. laundry work
& 20. lcather works
21 matches manufacture
22, manufactured of locks brass ware and other metal works
23. petrol bunk/pump and allied services
; 24, plantation (other than those covered under PlanlaUOns Labour
[ Act, 1951 (Act No, 69 of 1951).
{ 25. plastic manufacture
26. pottery
27. powerloom weaving
28. printing press work
29.° rag picking
30. rickshaw Pulling
31 salt pan work
32 security services
33, shops & establishments service
34, stone and sand quarries and allied activitics
i eenu N tailoring.
| 36. timber Industry (furniture manufacturing, ete.)
37. toddy tapping
38. transport services (driving, conducting, cleaning, cte.)
39, wayside Mechanics and workshop services
40). weavers

Annexure



